
VALUES AND ETHICS IN THE WORKPLACE

Workplace values and ethics affect co-worker relationships as well as how consumers view business practices.
Companies, large and small, find themselves in.

Discussions about workplace ethics: Sitting in the conference room together, discussing the ethical dilemmas
that come up and how to handle them, can be a very effective way to brainstorm solutions to ethical dilemmas
that arise. While murder is against the law, the law does not always stop someone from killing another out of
hatred, anger, or in defense of a personal philosophy. Covering up unethical or ethically ambiguous business
practices. Companies that stand by their values and ethics don't allow misleading advertising. Moreover, an
increase in the public image and an increase in the customer base is directly proportional to an increase in the
brand value. Morality affects other people: Morality involves considering the well-being of others as reflected
by the Golden Rule: Do unto others as you would have them do unto you. Benefits of Ethics in the Workplace:
The following mentioned are few advantages of ethics in the workplace. The concepts most directly associated
with ethics are truth, honesty, fairness, and equity. Responsibility towards everything such as parents, family,
society, nature, works, office, etc are certain things which not only should be kept in mind but also these must
be followed by every human being for a healthier environment. Laws have legalized slavery, segregation,
sexism, and apartheid. If you do not allow an employee to take leave on an important festival, what do you
expect the employee to do? Making personal phone calls during work hours. Morals are objective: They do
not consider personal preferences. All new employees should be required to read the Employee Code of
Conduct and acknowledge and sign their understanding in a Declaration Form both upon recruitment and then
annually, as part of their performance review. Policies that provide specific boundaries for romantic
relationships between employees, including relationships between supervisors and their reporting staff. The
Employee Code of Conduct should form the foundational elements for recruitment criteria, both during the
interview process and also in orientation sessions. You need to know who all are going on the right track and
who all need that extra push. Companies that have made a bona fide effort to prevent unethical and illegal
behavior are likely to receive less severe punishment should an employee be found guilty of breaking the law.
What would you do? Each person has the ability to build, change, or even destroy his or her own character.
What is the alternative left with him? These six conceptsâ€”ethics, values, morals, integrity, character, and
lawsâ€”form the foundation of trust upon which ethical business practice is built. Once each individual or
group has presented a hypothetical ethical dilemma, the rest of the group can propose solutions to the
challenge presented, then discuss the proposed solutions along with what not to do in the specific scenarios.
Workplace ethics leads to happy and satisfied employees who enjoy coming to work rather than treating it as a
mere source of burden. If workplace values and ethics, are not followed, it can result in termination. Defining
Appropriate and Acceptable Behaviour Internal business practices must define appropriate and acceptable
behavior. Education and coaching policies are growing as pre-emptive actions. Consumers respect companies
that maintain strong ethical standards, and other companies are more likely to partner and work with those that
have records of ethical practices and a continuing commitment to doing the right thing. Laws have always had
a strong connection to morality, ethics, and values. This document sets out both the overarching principles or
core values of the organization and the behaviours and conduct expected of employees.


