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Free Essay: Employment Rights & Responsibilities As a new employee, the first course of action before commencing in
your new job is to sign.

Essentially, under this act, both workers and employers have a duty to maintain the safety of the workplace.
The act was signed into law by President Richard M. Employers and employees have both rights and
responsibilities to one another. Non-trade union representations have much more limited consultations
including staff associations and trade associations. Pay and pension Data protection: there are 8 principles for
employers to follow e. S Equal Employment Opportunity Commission and proceeds through the civil
litigation process Protected Employees words - 4 pages religion. Also the desired outcome of the
communication, target audience and complexity of message cannot be neglected. All employees must comply
with legitimate instructions, procedures and codes of conduct. Everybody has the right to be treated fairly and
to take an action if age discrimination occurs. Employees must observe safety rules and codes of practice for
safety and use appropriate safety clothing and equipment as required. Employers have the right of work
maximum of 1, hours over days in any year and they have the right to right to get sick leave and any
entitlement to sick pay. They must give them the tools, equipment and other things they need to do their work.
Employers have the right to meet minimum legal requirements for such areas as Health and Safety at Work,
and minimum standards and conditions related to hours, and the treatment of people in the Campus. It is not
the most qualified person who gets the job, but rather it is the person who presents himself as the most
qualified. Be honest, listen to others and respect their viewpoints, tolerate different perspectives and you will
receive back the same benefits. The ADEA applies to employers with 20 or more employees, including state
and local governments. I used to work as a restaurant hostess in a very busy restaurant in central London. They
need to understand, care for and respect the world in which they live and the interdependence of individuals,
families, groups, and nations. To minimize such vicarious liability reasonable steps must be taken to prevent
age discrimination. A You are too young to be reliable tenant and I am worried that you will bring your
friends to party in my property. Job discrimination laws. It also applies to employment agencies and labor
organizations, as well as to the federal government. Andrew J. The key facts are the terms of Nancy Smith's
employment and the ethical aspects of company's human resource.


