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The negative value of Pearson coefficient 0. Of the major markets, Russia, Brazil, India and China saw the
most rapid growth. However, there is a need for a new theory. An effective employee recognition system is
simple, immediate and powerfully reinforcing. Broadly, we find conclusive evidences from the literature that
there are three different sets of reasons of attrition. Based on age, race, religion, gender or national origin 15
must be a valid system an accurate measure of performance associated with job requirements. To reduce the
grievances of the employees. Employee is an active participant in the evaluation process. Capturing a large
share in the two-wheeler industry, bikes and scooters cover a major segment. With a strong workforce of more
than employees, IYM is highly customer-driven and has a countrywide network of over dealers. The ability to
conduct performance appraisal relies on the ability to assess an employees performance in a fair and accurate
manner. Similarly, due to the expansions of manufacturing facilities and sale centres, the manpower strength
at present stands at 3, The organisations put in their best efforts to acquire, develop and retain the employees
by formulating innovative retention strategies and aiming at becoming the employer of choice. Griffeth, R.
The company provides best model of bikes as well as services to the Yamaha Bike. Employee recognition is a
communication tool that reinforces and rewards the most important outcomes people create for your business.
In , with rapidly rising oil prices, industries such as the automotive industry, are experiencing a combination of
pricing pressures from raw material costs and changes in consumer buying habits. Our aim here is to study
whether significant difference exists between various subgroups in sample parameters such as age group
having subgroups as 21â€”25, 26â€”30, etc. Yamaha made its initial foray into India in  The value represents
the benchmark or the best possible value with which comparison is made and rating is given accordingly. The
past employees rate the factors on a percentage scale for their current company and their exited company.
Working for a company with a good CSR and image gives pride and belonging to an employee. The research
design must make enough provision for protection against bias and must maximise reliability with due
concern for the economical completion of the research study. According to Clifford woody, Research
comprises defining and redefining problem, formulating hypothesis or suggested solutions; collecting,
organising and evaluating data; making deductions and research conclusion; and at last carefully testing the
conclusions to determine whether they fit the formulating hypothesis. To identify the effect of performance
appraisal on individual and organizational development. The stock had risen 


